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ER 9-3018 


30 April 1957 


MEMORANDUM FOR: Director of Central Intelligence 

SUBJECT: Luncheon with Congressman Dawson of Illinois 


1. Mr. Dawson is scheduled to have lunch with the Director 
and other Agency officials at 1:00 P. M. on Thursday, May 2. A 
proposed attendance list is contained in paragraph 4, a proposed 
agenda in paragraph 5. 


2. Mr. Dawson, a Democrat from Chicago, is Chairman of 
the House Committee on Government Operations. He has been a mem- 
ber of Congress since 1942. The Government Operations Committee 
was formerly known as the Committee on Expenditures in the Executive 
Departments, and it was this Committee which considered and sponsored 
the National Security Act of 1947, after a j urisdictional wrangle with 
the Armed Services Committee. Mr. Dawson recently added CIA to 
the list of agencies responsive to his Subcommittee on International 
Operations, chaired by Porter Hardy. 


3. Mr. Dawson had lunch with the Director two years ago, 
and at the time showed a particular interest in how we accounted for 
our funds, both voucher ed and unvouchered. Colonel White explained 
the situation, and we believe Mr. Dawson was favorably impressed. 
We recently made an arrangement which permitted his Committee to 
report our inventory on real and personal property holdings within the 
overall government totals, which pleased him. Mr. Dawson is very 
m uch interested in Africa, and in negro affairs in this country. 


Co, 


4, Subject to the Director's approval, I have tentatively 
notified the following people to attend the luncheon: Dr. Kent for the 
DP/ 1 (Amory has a prior commitment). Colonel White, Mr. Houston, 

and myself. General Cabell 


has been invited to attend. I invited Mr, Wisner and/or Mr. Helms, 
They are both tied up, and neither will plan to attend unless the 
Director feels it particularly important that one of them do so. 
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5. 

discussion: 


I suggest that the following matters be considered for 


a. 


a , A , . ^ orid situ ation, with emphasis on t he Middle East 

S SttoSa t fb ^ section, the Director will recall that Mr. Hardy 
kmi that there was a general feeling on the Hill that there was an 
intelligence failure in the events of last October and November. It 
would be interesting to hear Mr. Dawson's views, and possibly to get 
is advice on how our friends in Congress might heln to reb.it 
stories of this kind. 1 ■ 


25X1 


b * CIA control s over the expenditures o f funds. 
White will be prepared to discuss this. ~ 


Colonel 


c. 


_ ” policy on the disclosure of information to 

ongressmen an d congr essional committees . Qur record i. g on 

informaHo 7^ W ° rtl ™ hile to emphasize that we do not withhold 
formation from appropriate congressmen. Mr. Dawson is evidently 

about to co-sponsor a bill with Congressman Moss and others to amend 
the basic statutes which permit Executive Departments to withhold non- 

intr^duLT b ti0n fr ° m the PUbliC * the bill has not been 

, we have seen a draft which contains exceptions which appear 

hlZZtZlmlT i0n ' Mr * H ° USt0n wm be prepared to describe our 


that if t 7 ' 2i gani zation a *d personnel . Colonel White and I feel 

£m a ops; ^d able to stay, it might be weH to offer 

m a post-luncheon briefing on this subject, with the big chart. If the 

“oLT Cann0 ‘ f ° r thiS> ™ e COuld Set “ - “ne of the confer ate 


e. 


Employment of negroes. There are a total of [ 


, i j mere are a total of 

negro employees-m tne Agency. are in the GS grades. |_| 

I w WlUCb iS the MgheSt * The average gride is GS4. 4. 

!• ° n ard Pay SCales * We have worked with the 

President s Committee on Government Employment Policy (set up 

hldno d^ 6011 ^ 6 °f rd6r 10590 ° n n ° n discrimina tion) and to date we have 
* * ^ 1SCrim "f atlon grievance cases. Our record is decent but not 
outstanding, and perhaps the Director will not want to specifically 

g r er - Mr ' Dawson did 


IN orman S. Paul ^ 
cc: DDCI Legislative Counsel 
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